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	NTNU NanoLab
	Dato

06.02.2023 NTNU NanoLab has, since  its opening in 2007 been allocated 2 PhD dutyworkers pr year.  This amounts to a contribution to the staff of 8 dutyworkers working 25% each in anyone year for the NanoLab. The NanoLab spends about 3200 hours annually just on training, in addition to further hours on educational activities and superuser meetings, where many of the dutyworkers are also active.
 

Their activities in education and training and method development for each of our user groups are indicated below.
All users of the NanoLab directly benefit from their training and expertise. With over 100 new users each year, we have no chance of onboarding these users without the dutyworkers:
 
Student courses: Dutyworkers train the trainers for the lab-courses in the student lab
· MSc: Dutyworkers train the new users of the lab on equipment and methods
· PhD: Dutyworkers train PhD students on equipment as well as supporting research activities with training on advanced methods and targeted help on how to best use equipment and processes. 
· In some cases dutyworkers develop new methods which are necessary to make use of equipment at the highest levels. 
Dutyworkers and engineers also onboard some of the methods our users have developed and make them accessible for existing and future users of the lab. 

 

The dutyworkers have a particular focus in the lab by virtue of their own projects and become superusers also because of the help they give to other users in the lab. They continually update and disseminate the competence of the lab, and we have a scheme to ensure overlap and continuity in the transition form one dutyworker to the next to ensure we can continue offering the expertise we have accrued. 

 

We prefer dutyworkers to full time employees precisely because they as PhD candidates are involved in cutting edge research and method development, whereas our engineers are focussed on maintenance and repair. Whilst they are competent users of the equipment, they have no need to continuously develop new methods. Dutyworkers also connect us to the institutes and faculties in a way our various other formal interactions do not. 

 

Hilsen

Peter
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2 PhD-positions within micro- and nanotechnology at NTNU 
- Application form 

Maximum length: 5 pages (margins: 2.0 cm, Font: Arial, size: 10,5 points, spacing: 1) 

CVs for the main partners (maximum 1 page pr partner incl project leader) should be uploaded as separate pdf-file
Applications deviating from the form cannot be considered.

A. Project title:

B. Project leader: (name, title, e-mail address, department, faculty)

C. Co-applicants: (name, title, department, faculty)

D. Aim of the project: (Detail the aim(s) of the project a) within the four-year period, b) beyond. For a), briefly list the specific outputs / results if successful)
E. Excellence: (With reference to the specific aims/outputs listed above, explain the current state of the art internationally, why the project is challenging and how the project leader/team is positioned for achieving excellence in this field)

F. Impact: (Explain how a successful project will result in high impact publications and/or innovation)
G. Strategic relevance: Identify prioritized research areas according to “Langtidsplanen for forskning og høyere utdanning 2023 – 2032” and any EU funding schemes relevant for the project.

H. External financing: (Indicate a plan for attracting further external financial support for the projects, such as FRIPRO, FET and ERC, or other investment support and explain why the described project may serve as a basis to obtain this. Propose a timeline)
I. Project plan: (Describe the assessable objectives that together realise the aim of the project, the main underlying hypotheses, methods, progress plan and the organisation of the project. Include a description (including processes and instruments to be used) of the work to be carried out in NanoLab and a brief outline of the work plan for the PhD fellowship. Highlight if instruments or competence required for successful completion is not currently available at NTNU and must be accessed elsewhere). 
J. Risks: (Briefly list risks, their likelihood and mitigation measures) 


