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From NTNUs participation in the Pride march in 2022 in Trondheim.
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5. Gender identity, sexuality and gender expression

Here, LGBT+ is used to refer to people and groups who do not conform to
norms of gender and sexuality.

These include, but are not limited to, people who are lesbian, gay, bisexual,
transgender, or intersex.

People with a gender identity, sexuality or gender expression different
from the majority population are a less visible group. Many of them
choose to hide their true selves in fear of negative reactions from
colleagues and fellow students. NTNU aims to be an organization
that shows respect for all people regardless of their gender identity,
sexuality and gender expression. By raising awareness, we can
combat intolerance and discrimination.

Goal

NTNU will be an open and inclusive organization where no one is
subjected to discrimination or harassment based on their gender
identity, sexuality or gender expression.

Actions

* Inits communication, dissemination, outreach and signage of
premises, NTNU will use language and symbols that include
everyone.

+ Gender identity, sexuality and gender expression will be highlighted
in relevant events, research and education.
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6. Discrimination, harassment and sexual harassment

NTNU has zero tolerance for sexual harassment, harassment, sexual
abuse, racism and other abuse of power. NTNU must be a safe place
to work and study. NTNU will work continuously to develop a culture
that combats harassment. It is important that fellow students and
colleagues show respect to each other and that they know where to
find information and seek assistance when needed. Managers have a
duty to act when they are informed of unacceptable behaviour.

Goal
Discrimination, harassment, racism and sexual harassment of staff
and students must not occur at NTNU.

Actions

« NTNU will develop awareness-raising training on these topics for
staff and students to prevent discrimination, sexual harassment,
racism and harassment.

« NTNU's zero tolerance of harassment and abuse of power will be
integrated in the introductory programme for PhD candidates and
international employees.

 Everyone with management responsibility must set clear
boundaries and signal clear expectations of mutual respect and
good collegial behaviour and cooperation.

« All staff and students should know about the whistleblowing
channel so that they can report incidents if they or others are
subjected to sexual harassment and unwanted sexual attention.
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Employees at NTNU.
Photo: Nina Trang

7. Resources for the work

The development plan aims to strengthen and systematize a holistic
commitment to promote and further develop gender equality and
diversity by raising the awareness of managers, staff and students
as well as through development initiatives at the units, physical
adaptations, and inclusive communication. Our most important
resources in this work are our staff and students and their everyday
efforts to include, create a sense of belonging and further develop
diversity at the university. Every one of us has a responsibility here.

Useful tips and tools for this work will be published on the website:
Gender equality and diversity - tools for leaders.

https://s.ntnu.no/likestilling-verktoy

Management development and management support

Gender equality and diversity are a managerial responsibility. Specific
initiatives will be launched during the strategy period to support
NTNU's leaders in their work towards achieving the goals:

« Gender equality and diversity must regularly be a topicin
management forums (such as the Rector’'s meetings with Heads
of Departments and dialogue meetings with the faculties)

* Measures will be taken to develop the skills of managers and
administrative support staff. The line management and HR take the
initiative for launching the measures and following them up.
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Universal design

We need a comprehensive plan for universal design and for improving

access to resources. Important resources in this work are:

+ physical adaptation (NTNU Property Division)

+ organization of the workplace (Occupational Health Service,
HSE and HR)

* inclusive practice and support for student life (NTNU Disability
Office)

* sign language interpreters (NAV)

+ English simultaneous interpretation (purchase of services
as needed)

Internationalization

Internationalization is an area of focus and information is
continuously improved. The NTNU Office of International Relations
(OIR) looks after the needs of international students. Units/
departments take care of their own international researchers,

with support from the HR and HSE Division.

Committee for gender equality and diversity

The committee is to provide advice and be a driving force in ensuring that
compliance with the legal requirements for gender equality and diversity
at NTNU.

The committee will advise the Rector on ways to contribute to:

- enabling NTNU to reflect the diversity in the population in terms
of gender, age, functional needs, ethnic background and sexual
orientation,
increased knowledge and strengthened development of gender
equality and diversity at NTNU,
planning and implem
entation of measures to increase gender equality and diversity at
NTNU, and
effective use and allocation of NTNU'’s funds for equality and diversity.
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