Summertime from 1 May
The working day ends at 15.00 from 1 May to 31 August.
NTNU's agreement with the labour unions means that as in previous years the working day ends at 15.00 from 1 May to 31 August, according to the director of the Human Resources Division. 
Experience has shown that there are many questions regarding holiday regulations. Here are some of the most important regulations that NTNU staff should be aware of: 
Holiday pay
The holiday year follows the calendar year. Your income in the last calendar year will decide your holiday pay this year. During one year you accumulate the right to have 25 working days as holiday days with pay. 
Holidays
Staff have the right and duty to have 25 working days as holiday days. Part-time staff who work every day with reduced hours also have the right to have 25 working days as holiday days. 
Part-time staff who do not work every day will have the number of working days as holiday days with pay reduced accordingly. For example, if you work in an 80 % position 4 days a week, you have the right to have 20 working days as holiday days with pay, and will have a total of 25 holiday days. 
Staff who have not accumulated a full year of holiday pay can take as many working days as holiday days with pay as they have earned. 
Following consultation with the member of staff, the employer decides the holiday dates but the member of staff can demand that their main holiday, comprising 15 working days (3 weeks), is to be given in the main holiday period which is from 1 June until 30 September. 
Out of consideration for each member of staff, we recommend that these days (weeks) are taken as a continuous holiday. 
In accordance with the Act Relating to Holidays, staff can take the 5 remaining statutory holiday days continuously, and in accordance with Section 11.2.3 in the Civil Service Handbook the 5 contractual holiday days can also be taken continuously (1 week + 1 week). 
Extra holiday week for those who are 60
Staff who are 60 this year have the right to have an extra holiday week. Staff who are entitled to one extra holiday week should notify their employer at least 1 month in advance if this extra week is to be taken continuously. If the extra holiday week is not to be taken as one week, the employer should be notified at least two weeks in advance. 
Transfer of holidays
It is possible to transfer 10 working days from next year as holiday days this year. The application to make such a transfer is to be made at the same time as the member of staff sends in their request for their main holiday. 
If the holiday in connection with such transferred holiday days is not to be taken in connection with the main holiday, the application has to be submitted to the line manager at least a month before the planned holiday with the transferred days. 
Entitlement to holidays for staff appointed in a holiday year. A member of staff who starts before 30 September in a holiday year is entitled to full holidays, as long as this person has not already had full holidays from another employer earlier in the holiday year. 
Staff who start their employment after 30 September are entitled to have a holiday period of 5 working days. 
Rules when changing employers
A member of staff who changes from one public sector employer to another is entitled to bring any remaining holidays including holiday pay to the new employer. When changing from a public sector position to one outside the sector, holiday pay will not be paid. 
For staff who are/ will be appointed after 1 January 2010, staff who take holidays without the right to receive salary will have a salary deduction in accordance with short periods of absence. It will be attempted to make this deduction in connection with holidays. 
Holiday pay will come in June
Holiday pay will be calculated and paid in June to all staff who are entitled to it. Most staff will receive this without any tax deduction. The total tax deduction in a calendar year is made in 10.5 months. This means that there is zero tax deduction in June and 50 % tax deduction in December
